6 top tips for making the transition to
digital training for your care business

There are many benefits to adopting digital training systems into your care
company, such as leaving you with more time and resources so you can
deliver what you do best.

What do you want to achieve
by deploying a digital LMS?

Setting an outcome allows you to shortlist
different suppliers by their ability to help
you achieve your goal.

What is the return on the
investment?

Knowing the value of that return to your
business will help you build the case for a
particular system or eLearning partner.

What are the ongoing costs?

How much support will you get from your chosen
supplier, how effective will the support be and s
what will they charge for ongoing support?

Do you need hardware to make the digital system
work?

How secure is the system?

9 Where is the software hosted? How do the

suppliers offer you protection and security

a/' of your valuable data? How reliable are the
suppliers?

Is the software fit for
purpose?

Will the new software be flexible and help
you to match the needs of those you look
after over time? Is the training content

care-specific?

Go with your gut

If you have covered the above, go
with your gut - not all systems are
the same.

For more information on how we can help you chose
the right digital tools visit www.redcrier.com/ebox




